Your Feedback on The Boss Benchmark 
Paste these questions into an email and send to: feedback(at)thebossbenchmark.com 
1. How valuable has The Boss Benchmark been to you (on a scale of 1 to 10)?                               
2. How strongly would you recommend it to other bosses (on a scale of 1 to 10)?
3. What were your most powerful learning’s from the book?
4. What parts stood out as particularly eye opening or something you had not considered before?
5. What did it cause you to ponder about your management and leadership style?
6. Do you understand your role better or feel better equipped as a boss after reading it? How?
7. What did you think about the examples and stories in the book?
8. What are you changing about you as a boss since reading it? What specific ideas have you put into practice?
9. Have you experienced any results (positive or negative) from doing so?  
10. Were you disappointed with the book in any way?
11. Were there any parts you disagreed with? What are your thoughts about that?
12. What would make the book better? 
13. Do you give us permission to use your comments? (delete one)
Yes, but only anonymously
Yes, and you can use my name and job title/position. 
If you enjoyed The Boss Benchmark, the greatest compliment you can give is to recommend it to others – your database, associates or clients. Send them to www.thebossbenchmark.com to buy their own copy. If you have any personal views/stories about the 35 points or examples you would like to share please do so ( 
Subscribe to The Boss Benchmark Blog at www.thebossbenchmark.blogspot.com 
